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Message From The
Member Engagement
Committee

As we wrap up the 2024 membership year, | would like to
extend my heartfelt appreciation to the Member
Engagement Committee for their dedication and hard work
in supporting SASLHA’s initiatives. Your contributions
have been invaluable in strengthening member
engagement and fostering a sense of community within
our profession.

It is with regret that we bid farewell to Caitlin Bell,
Cheron Rudolf, and Suewellyn Zimmerman, who will not be
continuing their term in 2025. We sincerely thank them
for their time, commitment, and efforts in serving our
members. A call for new volunteers will go out soon—stay
tuned for an opportunity to get involved!

This Summer Edition of the SASLHA Ezine is dedicated to
our current Community Service Officers (CSOs) and the
final-year students who will embark on their community
service year in 2026. We recognise the dedication and
resilience it takes to serve in this capacity, and SASLHA is
committed to supporting you every step of the way.

A special thank you to RuReSA for providing valuable
resources to help guide you through this transition.
(Disclaimer: Please confirm your department's policies
and procedures, as these may differ across provinces.)
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At SASLHA, we strive to empower CSOs by offering:

* Access to support

e Professional development opportunities

e An Early Professional Circle to connect with
peers

e Career launch resources to help you transition
into the workforce

Not a SASLHA member yet? Students & CSOs
qualify for FREE membership!

Renew on your profile or sign up here: Join
SASLHA

Watch this space for more exciting opportunities
in 2025! Wishing you all a fantastic year ahead,
and thank you for being part of the SASLHA
community.

Warm regards,
Michelle Frewen
Member Engagement Committee
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2025 Health
Awareness Calandar

January: July:

4 World Braille Day Mental Health Awareness month
February: August:

4 World Cancer day 1-7 World Breastfeeding Week

5 tinnitus Awareness Week

12 International epilepsy day September:

13/20 National Epilepsy Week National Month of Deaf People

25 International Cochlear Implant Day 9 International Foetal Alcohol Syndrome Day
14 National Attention Deficit Hyperactivity

March: BELY

3 World Hearing Day 21 World Alzheimers Day

3 World Birth Defects Day

20 World Head Injury Awareness day October:

21 World Down Syndrome Day AAC Awareness Month
6 World CP Day
April: 9-15 National Nutrition Week
2 World Autism Awareness Day 10 World Audiologist Day
16 World Voice Day 10 World Mental Health Day
20 National Down Syndrome Day
May: 22 International Stuttering Awareness Day
5-11 Hospice week 28 - 3 Nov National Stroke Week
6- 14 Cleft lip and palate awareness 29 World Stroke Day
week
12 International Awareness Day for November:
Neurological Diseases 8 World Radiography Day
13-17 National Burns Awareness Week 9 Microtia Awareness Day
12 International nurses day 14 International Day of the Speech Therapist
17 World Hypertension Day 17 World Prematurity Day
June: December:
1 International Childrens Day 1 World AIDS day
4 National Cancer survivor Day 3 International Day of persons with
disabilities

12 World Swallowing Day



2025 CALENDAR FOR PUBLIC SCHOOLS
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SUMMARY OF 2025 CALENDAR FOR PUBLIC SCHOOLS
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This gazette is also avaisble free onne at www.gpwonline.co.za
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ICD-10 CODES

DIAGNOSIS
Speech Therapy Rehab

Aphasia

Apraxia

Autism

Delayed Milestones

Developmental disorder of speech and
language, unspecified

Down syndrome, unspecified
Dysarthria

Dysphagia

Elective Mutism

Expressive language disorder (Aphasia)
Facial nerve disorder

Hearing loss, unspecified

Other developmental disorder of
speech and language

Receptive language disorder (Wernickes
aphasia/developmental)

Specific speech articulation disorder
(articulation and phonology)

Specific developmental disorder of
speech and language (reading and
spelling)

Stuttering

Other and unspecified

Slowness and poor responsiveness
Agraphia

Voice - hoarseness

Voice - loss of voice

Hyper/hydro nasality

Voice - unspecified

CODE
Z50.5

R47.0

R48.2

F84.0

R62.0

F80.9

Q90.9

R47.1

R13

F90.0

F80.1

G51.8

H91.90

F80.8

F80.2

F80

F80.0

F98.5

R47.8

R46.4

R48.8

R49.0

R49.1

R49.2

R49.8
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since it's the season of giving,

RURESA

is sharing some insight on RuReSA gives insight on:

common ‘the contract’
comm serve s ey ga
questions
e D N

- Mostly received in Jan of the year you
start

- Working hours will vary per facility but
usually a 40 hour work week or 8 hour work
days (yes, that means no weekend work @)

- You do not have to "make up hours" in
order to finish comm serve, but you do
have to work the whole year and be signed
off at the end of it by your supervisor

- Public holidays = off days

- In addition to allocated special and sick
leave days, you'll have 22 days annual
leave

- No leave can be taken in the first and last
month of your contract EZINE MAGAZINE | 7



- Benefits are available though the
government like medical aid, or you can
choose not to take any benefits and you'll
receive the financial equivalent as part of
your salary

-Rural housing allowance will also vary
depending on how rural the placement is

-Your salary will be paid at the end of the
month

RuReSA gives insight on:

‘accommodation’
Spnsgan g
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- Some hospitals provide accommodation,
but some don't - find out before making
final arrangements

- Living with colleagues is often a great
experience!

- Check out the 'Community Service 2025’
facebook page for adverts if you haven't
found a place already

for hospital accommodation specifically:

- If moving a household, it's helpful to
inform the removal company that the
trucks might need to travel on dirt roads

- Expect to have a house cleaning day
when moving in

- Water and electricity supply can be
affected by the capacity of the
municipality. It's helpful to invest in a 20-
25L bottle for water storage for those
occasions and a gas stove is always a good

idea... EZINEMAGAZINE | 9



RuReSA gives insight on:

‘resources for holistic,

effective care’
STy

- RUReSA! There are many different
resources on our website

- RUReSA onboarding series early next year
touches on very helpful topics (this is free
as a member with RuReSA - sign up on the
website link in our bio @)

- Those working in the same and similar
settings to you - don't underestimate how
helpful a small chat could be from
someone who has been or is currently in
your shoes

EZINE MAGAZINE l 10



Continuing Professional Development
(CPD) points

- In your comm serve year, you don't
technically need them but it is helpful to
improve clinical skills, and they do build
up and carry over to the next year

- Physios and OTs need 60 clinical points
and 10 points for ethics over 2 years

- There are many online courses you can
do via websites like Eduworks, MedTalkz,
PhysioPlus, OTASA, SASP, Clinical
Solutions & Impact Learning to name a few
(see more on RuReSA website)

RuReSA gives insight on:

‘life outside of work’
A NN
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- Explore the area you are in! Make the
most of enjoying South Africa's natural
beauty while you're in the thick of it
(roadtrips are always a good time, and the
sunsets in rural are stunning to enjoy at
the end of the day)

- Connect with things that are meaningful
to you e.g. a sports team, a religious group
or even start a book club if that's
something you're interested in!

- A lot of comm serves document life
outside of work so definitely have a look
on social media for some ideas!

RuReSA gives insight on:

‘comm serve project’
Rl et
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Think community
Think sustainability
Think longevity

Think team

- If this isn't something your province or
facility does, looking into trying something
like this out is a great idea for intentional
practice over the very short and full
year...

The WHO guidelines on CBR may be a
helpful tool when starting out the project -
especially because the place an emphasis
on understanding your community ©

EZINE MAGAZINE 13



RuReSA gives insight on:
‘running a
department’
SNt

- RuReSA onboarding in January 2025 will
be doing a webinar with the information
you'll need for this

- If you have a handover from the previous
comm serve or another profession's
senior, that will be a good start

- If you don't have a handover, seek out
other people in your profession within
your district/province who might be able
to show you how to set everything up
based on the systems they use

EZINE MAGAZINE | 14



- This is a great opportunity to refresh the
department and bring in your own
creativity to help your patients as best as
you can @

- It might be helpful to make a list of
systems that are working and those that
aren't to guide you in either starting new
systems or improving those that already
exist

- Remember to give yourself some time to
figure this all out!

QUICK TIPS:

e attend ward rounds to identify patients
who would benefit from your services

e make a list of reasons doctors can refer
to you that you can put up for them

e keep statistics and records - especially
of equipment

e keep records of long-term patients e.g.
CP, CVA, SCI

EZINE MAGAZINE 15



RuReSA gives insight on:

‘clinical support’
Sy gtany ot

-If you have a supervisor, they should be
your main go-to for clinical matters.
Alternatively, reach out to a colleague
from another profession who could direct
you.

- Do what you can to connect with other
therapists in your district - especially if
you're alone.

-Become a member of RUReSA - there is a
great network of rural therapists always
willing to guide, advise and share

resources where they can. c2NE MAGAZNE | 16



RuReSA gives insight on:

‘emotional support’
e U NS

- Long distance video calls go a long way!

- Intentionally immerse yourself in the
community you find yourself in - commit
to meeting up regularly with other
therapists or doctors in the area or
surrounding areas

-Plan leave and flights or bus rides in
advance to visit family and friends (setting
time aside for this every quarter can be
helpful)
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RuReSA gives insight on:

‘safety’
E A

- It is important to be where your feet are.
Intentionally immerse yourself in your
community.

- Many have been blessed with great
friendships with fellow commserves and
permanent staff. Put yourself out there to
foster special & unique friendships.
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RuReSA gives insight on:
‘enriching experiences’
SsnsgPan gt

- Your approach to commservice matters.
Seek first to understand your context -
there is much to learn!

- Honor the lived experiences of those that
have gone before you and learn what you
can from them (whether they be
therapists, doctors, community health
workers, community members, people with
disabilities and their families/parents).
They've seen many like you come and go.

- Be curious always - "turn judgement into
curiosity".

- Trust takes time. Remember that.
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COMMUNITY
., SERVICE Sk
“¢  CORNER
GETTING READY FOR YOUR

COMMUNITY SERVICE YEAR

NIMPORTANT DOCUMENTS FOR DAY 1!

Starting your first day of work can be an overwhelming process with a risk of missing
a document and having to run around like a headless chicken. Here is a list of
important documents to have on hand for your first day.

This is vital for HR
documentation and tax
registration.

A bank confirmation letter (with
bank stamp) to confirm your
account details, as an additional
measure for payroll setup.

Income Tax Number is
mandatory for employment.

If you don't have one, you may
need to apply at a SARS branch
or use an online portal.
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COMMUNITY
SERVICE = =

g% CORNER

v

» Complete application at SAPS
e Requirements for application:
Certified ID and R180.00

e Include: Personal Information,
language, professional summary,
work experience, education, skills,
certificates, publications/projects
volunteer work, references

For verification of qualification
and compliance.
HR record keeping.

For verification of qualification
and compliance.
HR record keeping.

professional.
» Certificate to state “Public
Service Community Service”

e The HPCSA registration confirms
that you are a licensed healthcare

Remember: Confirm with your HR team regarding the specific documents, as

requirements may vary by facilities.
EZINE MAGAZINE | 21



COMMUNITY
SERVICE
¢  CORNER

TIPS FOR DEALING WITH DIFFICULT PATIENTS IN YOUR COMMUNITY
SERVICE YEAR

Dealing with difficult patients as a speech therapist can be challenging, but
there are strategies that can help build rapport, manage frustrations, and
encourage progress. Here are some tips to help you handle challenging
situations effectively:

1. Acknowledge the patients concern and the source of their distress.
Show understanding and acceptance to why the patient is unhappy.

2.Discuss the source of the patient’s unhappiness.

3.Brainstorm solutions with the patient on how the situation could be
resolved.

4.Try to resolve the problem immediately.

5.Communication is key; if you are unable to resolve the problem
immediately, provide the patient with a time frame and plan for how you
intend to solve the problem.

6.Avoid making promises on another therapist’s behalf, e.qg., instead of
promising OT/physio intervention, tell the patient a referral will be made
to the relevant discipline and they will assess and discuss the way
forward.

7.Be mindful to set boundaries. Keep a patient-therapist relationship and
communicate to your patient if they are overstepping.

8.Seek support from a supervisor if a particular patient is especially
challenging. Your supervisors may have useful strategies or insights.

9.REMEMBER: Carry a kind heart, remain calm and be friendly, even if the
patient is upset and unreasonable.

Credit: Erika Bostock
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4TH YEAR ENGAGEMENT WITH THE WITS CLASS OF 2024

The South African Speech-Language-Hearing Association (SASLHA) is proud
to have been invited to engage with the 4th-year students at Wits University
as part of their Practice Management module. This collaboration provided a
valuable opportunity for students to learn how SASLHA can support them
on their journey in establishing and managing successful private practices.

During the session, SASLHA delivered an informative lecture, followed by
an interactive discussion aimed at equipping the students with practical
insights into navigating the professional landscape. The lecture covered a
range of topics relevant to private practice management, including
business development, ethical practices, and the administrative aspects of
running a successful practice. In addition, students were introduced to the
resources and support that SASLHA offers to professionals in the field of
speech-language pathology and audiology.

SASLHA is committed to supporting future professionals in their career
paths and believes that early engagement with university students is crucial
to their development. Through initiatives like this, SASLHA aims to ensure
that students are well-equipped with the knowledge and tools they need to
thrive in the world of private practice.

SASLHA remains dedicated to enhancing the professional journey of
speech-language therapists and audiologists, and we look forward to
offering more sessions to help students build a strong foundation for their
careers.

SASLHA encourages other universities to reach out to us for similar
engagements and looks forward to empowering more students with the
knowledge and resources to succeed in their private practice ventures.

UNIVERSITY OF THE 10{'\
WITWATERSRAND, &/

JOHANNESBURG




TIPS FOR “JOB HUNTING"
AFTER YOUR COMMUNITY
SERVICE YEAR

Searching for a job can be both exciting and challenging. In today's competitive
“market”, successful job hunting requires more than just sending out your CV—it's
about being strategic, proactive, and resilient. With the right approach and tools, you
can make your job hunt a productive and rewarding journey toward your next great
opportunity.

1. Check Public Sector Opportunities
» Explore the Department of Health’s provincial websites or local municipality
health service pages for job openings.
» Visit the Department of Basic Education's site for opportunities in schools,
which may be hiring to support students with special needs.

2. Utilize Job Portals Specific to Healthcare and Therapy
e South African job boards like PNet, Careers24, scubedonline, and Indeed often
list healthcare and education roles, including speech therapy positions.
e LinkedIn also has job postings; you can set up alerts for speech therapy roles
and follow organizations or schools where you’d like to work.

3. Join and Leverage Professional Associations
o SASLHA (South African Speech-Language-Hearing Association) offers
resources for job listings, networking, and professional development. Being
active in SASLHA can connect you to both public and private sector
opportunities.

4. Network with Community Service Supervisors and Colleagues
e Reach out to supervisors, mentors, and peers from your community service
year. They might know of openings or be able to recommend you.
e Connect with alumni or previous community service cohorts from your
program, as they may have transitioned to roles that are now hiring.

5. Explore Private Practices and Clinics
» Many private practices and multidisciplinary clinics across South Africa hire
speech therapists. You can contact clinics directly, check their websites for

vacancies, or send an inquiry with your resume.
EZINE MAGAZINE | 24



6. Use Recruitment Agencies Specializing in Healthcare
e Some agencies focus on healthcare placements and can help you connect
with roles suited to speech therapists.
» Ensure you choose reputable agencies with a good track record in healthcare
to avoid potential pitfalls.

7. Consider Schools, NGOs, and Community-Based Organizations
» Many schools, especially those for learners with special needs, hire speech
therapists either directly or as consultants. Check listings with private and
public schools or educational NGOs.
* NGOs, especially those that support disabilities or early childhood
development, might also have roles for speech therapists.

8. Stay Active on Social Media and Professional Groups
» Join Facebook groups, LinkedIn groups, and WhatsApp groups specifically for
speech therapists in South Africa. People frequently share job openings and
career advice in these groups.
 Join group chats that post job opportunities Q‘
o https://chat.whatsapp.com/IF8sEsA5BalKQ99SbTi2F0
o https://chat.whatsapp.com/3ovgh6htD3R2wCEeb5Zjq/7D

9. Get Involved in Continuing Education and Certification Programs
o Stay updated with additional skills and certifications that might increase your
employability, like training in specific therapeutic techniques or pediatric skills.
o SASLHA and other organizations often offer workshops and training sessions,
which are great for networking and improving your profile.

10. Consider Volunteering or Locum Work
e If you’re open to temporary work, locum or contract positions in hospitals,
schools, or clinics can lead to permanent positions.
» Volunteering in underserved areas or NGOs can also expand your network and
show your commitment, making you stand out to potential employers.

Remember, patience and persistence are key. Keep honing your approach, stay open
to learning, and trust that the right opportunity will come. Good luck, and happy job

inal
eE— hunting!

X\
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MY COMMUNITY
SERVICE JOURNEY

Cotunpan W e Rouad, Rkt
Mghieng ITH

Susan-Jane Visser

Community service professionals play a crucial
role in delivering essential rehabilitation services
to underserved populations. This testimonial
highlights the experiences of a dedicated
community service officer working within the
public healthcare sector.


https://youtube.com/shorts/_CD9lFtv5DI

TURN UP YOUR AUDIOLOGY POTENTIAL

CONTINUOUS LEARMING EMPOWERING AUDIOLOGISTS
& FREE CPD Opportunities to grow & succeed

Supporting sudsdiognts in advanding their careers &

CPD & ARTICLES
connrcting them with potential dients 2nd employen
Gain atoess bo emchashne Sty up-to-datie with the Labest
CoUrLes, workchops L 5]
FERa Ot 10 Db v 31 The enbpidd ol el bl prhey Id.t
forefront of the profesinn 10 b Ewdieind - Bkl FIND & PROFESSHOMAL
St pebrenciiane T P tudf of Ouaf Dkl MR EERET dahibS DOy
COURSES @ WEMTOSSHIP
dcoess enchnive tallored Wihether you'ne a new MEMBER MRECTORY SPOTLIGHT
ml-:l-_md = ;rl:l!-u.ll:#|:-e'.l.-|r|=\.1-|.-|:|-|'|-e~|fII Shormrt bt your profile & 11100 rmase £ heets
hatip [l ] Tl .'H'\-l
R brsowdedie CAPERT TCIRST.
CAREER CENTRE
II EVEMTS RESEARCH “F':iﬂdﬁ:d W}ﬁmﬁmﬂfmmﬁh
alers, pos openings for your
AS 3 EagTEET, YO T ALTES T F:H.l'l'ﬂiH.tM.l{'D
mrm L EF Phacsraat e ol P ECEacE— 31 nd Codt.
Wi D, onierenoes, & lum::_;‘dﬂ. !
oty Ergiedfateyl a5 ot g
OppOrone . asvociytion: ke anad LALP

GUIDANCE & RESOURCES

ESSENTIAL FRACTICE SUPFORT LOBBYING
Froem pormpreharineg praitide

guidelingt 10 HR 30 legal

Bt from audiology-spetiic FAGS,
resounces B Audology | Ethacs Baes
WhatsApe grows

AT 2 partner of the
' desshanal Rehabdtats
Indaba, we are i the unegues

position to prossde critical anpaut,
for you ansd yousr chents!

WETE BN COATLAAT Sl wath
by OfRASrLations e the

to ensure Judicloghty pet the
recogpnition they deserve.

HSCOUNTS & RESOURCES

AL TS Pl SliSDOREE O

partner afferings via the SASLHA
Deane Plore

Metwork & recene
wpdates
PROMOTE AUDIOLOGY
as an impactful profession

onR

ADVOCATE FOR THE
WALUE OF AUDIOLOGY
Intredie dwareness of the

Esentipl role of adalogiity by
beveraging media partnerships,
o Rgand il chasnit,
i 3Tl bl Erees, S edfores
10 el paplferiatnd widbalty

ety i bof
By wglates

& resouncet TR CRE Ol BTG

086111 3297 admin@saslha.co.za www.saslha.co.za
@ @ @ EZINE MAGAZINE | 28




YOUR PARTNER IN SPEECH THERAPY

CONTINUOUS LEARNING SHOWCASE YOUR SPECIAL INTERESTS &
& FREE CPD Opportunities ADVANCE YOUR CAREER

|
—T— |||
EMPOWER YOUR PRACTICE OMLINE CPD & ETHICS by T ‘}’\Jﬂ
aroe probeisicnsl development Asoeis free OPD weebdnass. & articles EMHAMNCE CAREER EMHAMNCE VISIBILITY
10 e yous inviormeed K sicled q:-"i.f-..i:z-rf-t.hﬂ-h'a:r..-l‘.ﬂhﬁ. Tosls 10 haks veu Aorese Discounted sdvertising
vapecl your professional vessbalidy, rates for Fpders, porsis &
BELEEL P Opprunities, free Whatiiop posts to
& prosmnte your Farvedl e rigi 70 0 it
Pt practice or

Separtment|

CONFEREMCES & WOREKSHOPS

Members enjoy special discownts Miembers gaen acess (o workshops
on maslerclasses & encheiie & conberences at divcounted rates
COAETLES L
CAREER CENTRE

Sk e your profile £ Updogsd your OV, subsorbes,

MENTORSHIP & COMMUMITY ACCESS JOURMALS & TRENDS. JEract mone cleenis. recenve job alerts, K post pobs

Connect with experienoed Sty imformed with SAKCD, Folia m—.':".‘;t*.::-r YOur practice
pra sl wiha Dhirede Bl Phaniatrica ot Logopsedscs, & LALP —31 Rl o0t
& inasghts.

ADVOCATING & LOBBYING

Q0 ©

LE? STRATEGIC
- ANFOCATE ENGACEMENT
Indredie public Ergaging with Bl ardlemid
et pRELs oo critical skt iy critical
bhae will rode o ationd & ]
peiich stakeholders tharapeie Throgh
theeraipests play Bt e Pl i
i Bl B the speech el e a0
| ol By
perod et

ALCEss Coimpretl e, U

bio-cdlate speeiih Ehee ey

tor anpaang Sy B i o D o hun 3 15t
inaghay iz affient B complant g
practicn

086111 3297 admin@saslha.co.za www.saslha.co.za
EZINE MAGAZINE l 29




NEW

ay

ind

Equal Installments

R2 150.50

i ket i Bl or
Fridrvimirah

ACCESS TO
JO R AL
ARTICLES

[O-SERILS
WEBNARS

EDU-SERPES
MASTIRCLASHL &

[DU-SERIES
SYRMPORIUMS

EXCLUSIVE
MIMBLRLHIPF
COURSES

ICLUSIE
LLARNING
COURIES

IN PERSON
WORKSHOP

CONFERENCE
ATTENDANCE

MENTORSHIP
PROGRAM

IOURMNALS

INTERNATIONAL
AFFILLATION 3
B & LALP

£ RO

BECOME A MEMBER 2025

FERLE ACLESS
& [5higs CIN
1% duslo CIUM
i% Speech Dl

i

s

Dencgnt o Ful Rate

o

Dincound oo Full Rate

Lacha e

M orservhip C o

T

Duncougnst oo Pl Rate

L]

Duscpunk om Full Rafe

ALY
A ermbed Rale

v
v

Al A P ey

R2 650.50

The plars n b g
it bl P i i ah

FROD ACCTS
6 Dhics CE Lk
e Autha LLLW

1% Sprech CEUL

[ 211
EELcaint o Pl Bate

A

Discount o Full Ratp

i
Dt oh [t
Lembeiihip Courees

o
Discount on gl Rate
ieacount om Pl Bake

SASLHA
Wae rehed Batd

v

vV
v

R1075.25

b Eemazs CEL
15 desdio CEUY
L% Spesech CILUs
0w

Duscounl o Full Rale
s
Rueount on gl Bate

Full Haie

p
X

Full Rate

SASLHA
Peimlet ¢ Bl

v

v
v

This phaes 1. T panin b For Glolal
0 wh ks Frise b
Pl i il 1P A
WAL A [ il AR
L 2] 00 e indeenatband o0 00
L v i

PR ACCTSS
& Dthies DU

§% Audio CllLis
1% Speech CIUR

ke
[eagoued on Full Rate

Full Rabe

.4
X

Ful Bate

SASLHA
demiber Hale

v
v

R1870

& ETHICS CELS
1% Audio (iU
15 Speach CIUA
Flb
Detrasird ol Full Rite

FREL &LLESS
O Duhies CIUS
LS Audes CELy

15 Speeaih CE L

SO LY
Deeosintl on Full Rate | Dascount an Full Bate

BN

Full By
ERisdunl on Pull Rale ot

[mihnive
be mberihip Couries

p ot

a0 !
ERecsunt on Full Rate Fill Kata
+
Do
Eeweont on Full Rabe Full Rate
SASLMA SALLMA
K ek Rane MMember Hale

v

Vv
v

v

v
v

Ty plan i s e
Frtiaed Frobewisnais

STUDENT L0 RV

& ke CEUS
1 daiby CHLYy
15 Speeeh CLLR
ot
Dot of Pl Rild

s
[= EFTIEN

o Bl Rste

Fadl Baphe

gl
Polar iy whigy igaarury

=
Do gaget o Il st

B g o gl Bt

X | XX | XX |HB X

FFATETY LALL HA
AMemsher Rale Slerehes Bine
+
+ Wielcame « CU0 101 Guide
Pach ‘ = ly
. umaon " ST |
g Rrituafer
. ':-:‘T:a._ »  arky Profesuongh
e e

v
v

v
v



SALLHA
GUIDILINES

HPCSA B SLHB
GUIDELINES
LIRRARY

(3], s
COMMITTEL
SUPFPORT

[THICS FAG

ALDROLOGY FAQ

ERGAGE MIENT
WITH FUMDERS-
BILLING & CODING

¢ .
SPECIAL INTEREST
WHATSARP
GROUPS

POPLA
SUPPORT

CRHLINE STORE
PRODUCTS

L ivrragst b o
ALTELS

[ TR R
Dvsroiamied e,

Coermprn e o b
AoFit

Full
AL r1

v

v
v
Vv
v

Enchishae

v

[ mghyiipr
ERwounled Hema

>

Fudll
Ao

v
v

v
X

Giefwral
Ko wurg ey

X

Ol S Ge
Figll Bate

Camprebrrdive
AOE L

Fill
A1

v
v

v
F

Meimbor
I ng lndve

v

Cnlide Sloie
Fadl Rste

Comprebenane
LI

Aroesy

<88

Wlerniti B
[ el e

v

ek
[ mesnie d Misms

Cprrerv al
Brugurces

A,

Cvilider SlGre
Fadl Hate

.

[ ||

MA

M

M

M

M

LY

HA

L]

LEY

HA

= Mbyrtle Aran
Bairiiey [ 1ed &
t

ik e
higache 7L |

= Fied ieidanth

Ay
datnksgapn

| = sasuma

diowal e o
UferLE S 1D
(-0 ]
Revrarch ey

o Rl b

[F L TE N |
prides bor dih
W O i Bl
Prijw Giving
Crfermony

= P Onllne

WL LT
with vl
B iepnbrasss
preceis & post
s stng for
the Comamsnity
3 Pl

Peagir arrrre

G ral
Hrvgiacem

>

Dedliva SLoe

Full Rate

ADDELE

v
v

M

v

[ ]
Eanga gy

Cndivrer 32w
Fidl Bk e

STAKIHOLDIR
[NGAGEMENT
[MPCSA, MEDICAL
SCHEMES, DO#,
PR ETC)

Vv

SALHA MAILDR

SOCIAL MEDLA:
i, bG, U

ONUNT
COMMURATY

- 4

MEMBER IDEA
BOX
== =
CONNECT VIA OUR |
BULINESS
WHATRAPP

P T [ ™

TNIENIN NININEN

@ QEG6111 3297 admin@sasiha.co. za @ www.saslha.co.za

« ARSI

LN N ENEN LN

T SIEN CYENER P Py

I EN LN N N EN LR

EZINE MAGAZINE

LN NN LN TN LR

| 31



VERIFICATION)

CARL R CENTRE
ACCLES

Free OV Uploadi, lob

kel st
& bl Aether it

Tees Job Agherrtiving

{ "ll/
1
| Froe CV Uiplaads, Job

Mot

E Job Advivbaing

Froe bob Adveativng

| #ree o Uiptoadi & Job

Rl AR

I 4

Advertiving (maber, | Advertaing [mailer, | Advestiveg(maier,

vl media & Czime]

Vv
Vv

| wockal madia & Erine)
| ‘.‘/

| sespial Fredia & Eine]

>

Vv

Vv
v
v
X

>

| Advertising maler
| socisdmedis & [ Ane)

>

v

HA

L]

vV

Feee OV Upload: &

e Motifcatiang

X

Adveriining [eaaiber,
social media & [nes)

v
v

L]

MA

e ]

N [ XX X

M

M

M

T

M

E

Frow OV Uploads &
Sesly NG il B

S (SRRl 3 1R |98

N XXX

EZINE MAGAZINE 32



CONTACT US

J SASLHA

South African Speech-Language-Hearing Association

SASLHA office +27 (86) 111-
3297

admin@saslha.co.za
or
ceo@saslha.co.za

https://www.facebook.com/S https://www.pinterest.com/ ) ) https://instagram.com/saslh
ﬁ aslha-839763076138617/ @ SASLHA https‘”tw'“e:‘com/SASLHA association



